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APPLICATION FORM


Instructions
Please complete this form in blue ink in your own handwriting. Illegible applications will not be considered.
Please complete each section fully, add additional sheets if needed. 
Please also ensure you have attached a current CV.


This front sheet will be detached and will not be seen by the shortlisting panel

	Post applied for

	



	Surname

	



	First names

	



	Address





	Telephone No. (Home)

	



	Telephone (Work)
Leave blank if you prefer us not to call you at work

	



	Email Address
Please supply at least one email address, work or home

	

	Where did you see this post Advertised?
	






I declare that all information given on this form is complete and accurate:


	Signed
	Dated

	


	




Please note that Bristol Childcare is committed to safeguard and promote the welfare of children and young people. Full DBS (enhanced and check of the barred list) and reference checks are made for all our staff. All roles are exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974. We will not employ a person who is disqualified from working with children. 
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Education and training

	Name of School / college (include part time and Adult Education courses)

	Subject/ Qualification / Grade
	Date Achieved

	





















	
	




Other professional training undertaken

	Awarding / organising body
	Course Title
	Qualification obtained
 (if any)

	
	
	



























Paid or Unpaid Employment

	Current Employment

	
	
	

	Name & Address of Employer
	Job Title & Summary of Duties
	Dates From/to
	Reasons for leaving

	








	
	
	

	Previous Employment

	
	
	

	Name & Address of Employer

	Job Title & Dates Summary of Duties
	From/to
	Reasons for leaving

	



































	
	
	





Tell us more about you

Please give details of any experience that you feel is relevant to the job or any information you think may assist us in deciding your suitability for the job.  


Why do you want to work for Bristol Childcare?











What are you looking for in this new role?









Why do you want to work with children/what do you enjoy about working with children?








What do you consider the most important aspect of safeguarding children?

What do you feel are your strengths? Please tell us at least 3 positive things about yourself, of which you are proud.
















Do you know of any reasons that would make you disqualified from working with children? 


Do you live with anyone who has been disqualified from working with children or who has been found to have committed an offence against a child or an adult? 

Have you ever had this discussion with those you live with? 

How familiar are you with the list of offences which apply to disqualification?
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Referees

Please give the name of two people who would be willing to give you a reference. These should, if possible, include your most recent employer and must not be relatives. Only the references of the successful candidate will be taken up.


FIRST REFEREE

Name:

Address:




Tel:


SECOND REFEREE

Name:

Address:




Tel:




Convictions Declaration

Due to the nature of this role, you are required to disclose any convictions, cautions, reprimands, final warnings or youth convictions that you receive, or have received in the past, which are not "protected", as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013). Certain spent convictions and cautions are “protected” and are not subject to disclosure to employers, but you must disclose any spent cautions and convictions which are not protected. Guidance about this can be found on the DBS website.

It is therefore necessary for you to answer the following question:

Do you have any convictions, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)?

Yes / No (Circle as required)

[bookmark: _GoBack]If the answer to the above is YES please provide information about unprotected criminal records below or, if you would rather, in a sealed envelope marked “Confidential Disclosure” which you can attach to this form or send separately to Saffia Bullock, Managing Director, Bristol Childcare, The Elms Farm Office, Upper Tockington Lane, Bristol, BS32 4LQ.

	Date
	Place
	Offence
	Sentence
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